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w7 Employment and Emploi et PROTECTED WHEN COMPLETED - B
L s Social Devalopment Canada  Développement secial Canada
OFFICIAL USE ONLY
Labour Program Agreement N°:

Federal Contractors Program

Agreement to Implement Employment Equity

Z]New Agreement {Ali sections must be completed)

ORGANIZATION
Legal Mame of Qrganization Parant company is located outside Canada
Fort Sarry Industries Litd
[ ves Ving
Operating Name (if different from Legal Name of Organizalion} Business Number

Total number of epoyees i wanaoa
(Permanent Full-Time andfPart-Tima/Temporary}

580

Qryanization's Nerth American Industry Classification System (NAICS) Code Number

To find wour crganization's faur-digit NAICS code please visit [:J Fedesally Regulated
hitpsdfweny statcan go calsubjects-sujetsistandard-normelnaics-sciani2007 fist-liste-eng him
41899 Provincially Regulated
HEAD OFFICE
Address (building sumber, sireet, suite, efc.) City Province Postal Code
2585 Inkster Bivd Winnipeg ME R3IC ZEG

Telephone Mumber

Z0d-632-8

EMPLOYMENT EQUITY CONTACT

Marme {print} Title

Juff Carvierse Yiog President Pinance

Telephone Number E-mail Addrass Freferred Language of Correspondence
204-831-00258 jcarrie ilud.ca [#1 Engiish [] French

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time and, permanant part-time employees in Canada, AND
* intending to bid an. ar being in receipt of, 3 federal government goods or services confract, standing offer or contract issued under a
Supply Arrangament, valued at $1,000,000 or more {inchuding applicable taxes)

hereby certifies its commitment o implement or maintain employment equity on an on-going basis, beyond the peried of the procurement
instrument. in keeping with the Federal Contractors Pragram requirements, For more information on how to implement employment equity
please refer (o) hitp:fwww esde.ac calengfisbourequality/fcplindex shimi

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the arganization,
the procurement instrument(s} with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Cfficer OR an authorized person in an executive position with legal autherity to sign a
contract on behalf of the arganization.

Wame {printi Title:

Jeff Ca -\ :

Telephore Nurmber E-mail Address Preferred Language of Corespandence
o Lca English ] French
Sig Dale (¥YYY-MM-DD)

SO19-06-00

Pri

The under the authority of section 432 of the Employment Equity Act to determine your eligibility for the Federal
ol

Lo Ade personat information wilh reswst in the organizakion’s pame being placed an the FOP Limited Eligibdity

10 Bid List, foss of the nght 1o bud on tederal government goods or services contracts of any value and may also result iry the termination of the contsact,

The information you provide may be used and/er disciosed for policy analysis, research and/or evalustion purposes, However, these additionat uses andfor
disclosures of your personal information will never result in an administrative decision being made about you.

‘Your personat inf jon is administered in accordance with the Prvacy Act and ather applicable laws. You have the right to the protection of, and access tn,
your personal information. which is described in Personal Information Bank ESDC PPU 721, Instructions for obtaining this information are outfined in the
government publication entitied /nfo Saume, which is available at the following websie address: hitp e infosource goca. info Source may also be
accessed oniine at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

» The signed Agreement to implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsde.rhdec.ge.ca.

gad
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%%% Esmployment and Emploi et
U social Developrment Canada  Deéveloppement social Canada

Federal Contractors Program

Contractors who are awarded an initial goods or services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, to make all reasonable efforts within the context of their specific organizational
environment and structural needs to close the gaps. This obligation is on-going and not only subject to the period of
a specific contract.

Contractors are required to conduct, develop and maintain:
a. A survey of their workforce on the representation of the four designated groups using a self-
identification guestionnaire;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
occupational groups; and

¢. Short-term and long-term numeric goals on closing gaps that have been identified where under-
representation exists.

Contractors are required to submit to the Labour Program of Employment and Social Development Canada:

a. One vear after the award of an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $31M or more (including applicable taxes):

- Self-identification questionnaire used to collect workforce information;

- Initial WFA; and

- Annual short-term numeric goals for a period of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified.

b. Four years affer the award of an initial goods or services contract, a standing offer agreement, or a supply
agreement valued at $1M or more {including applicable taxes) and every three years thereafter:

- Updated WFA,

- Updated annual short-term numeric goals for a period of three years and long-term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievermnent Table.

ESDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goods or services contract, a standing offer agreement, or a supply agreement valued at $1M or more (including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
results and measured against the requirements set out for the Federal Contractors Program (FCPY.

Contractors found to be in non-compliance will be ineligible for future goods or services contracts, standing offer
agreements, or supply agreements of any value with the federal government. In addition, contractors will be placed
on a public list of non-compliant contractors. A finding of non-compliance may result in the termination of the
contract.

For information on the detailed requirements as well as the framework and standards for assessment of resuits,
please refer to the website: hitp/www.esde gc calengllabourfequality/fep/index. shiml,

gl
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1  The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
{divisions, branches, etc.}, with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company's
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractor
Program (FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
{and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time empioyees in the same occupaticnal
group.

Q2 Who is considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-time employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a reguiar basis as
determined by the employer, depending on the occupational group to which
the person belongs.

£8DC LAR1168 (2015.05-010} E Page 3of4 003384



Generally, what is standard or usual for a group of employees is considered
full-ime; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
(8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-lime.

Q3 How are students counted under the FCP?

A3

Students employed during a school break, and who are returning to school,
are not counted as employees for employment equity purposes.

Co-operative education (Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. In addition, students working on a permanent
part-time basis throughout the year are counted provided they worked 12
weeks or more,

Q4 How are other employees counted under the FCP?

Ad

ESDC LAB1168 (2015-05-010) £

Other employees are those who are on unpaid leave (often temporary lay-
off or long-term leave) but who otherwise fuifil the definitions of permanent

full-time or permanent part-time employees and maintain the right to return
to work.

Page 4 of 4
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s19(1) I * Employment and Emploi et

Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more em ployees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ce-eme@hrsde-rhdce.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Fort Garry Industries Ltd (hereafter referred to
as “the organization”) and (Agreement to Implement Employment Equity number) 070019, agree to the following
statements:

1. I'have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Tam making the claim that the organization is unable to submit the docpmentation for the
compliance assessment within the deadline as required by the Federal Céntractors Program.
Octobor 3|
3. lam therefore requesting an extension until (daterBecenmber3 1, 2019 for the following reason(s):

(Please describe) We had requested to withdraw from the FCP as we have no federal contracts,
have not had any federal contracts for several years, and have no plans to have any federal
contracts anywhere in the forseeable future, therefore we did not submit data for the deadline
as requested. However we have now been informed that we are not allowed to withdraw from
this program so we will require time to prepare and submit the data.

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Darcie Grysiuk Position Title: Accounting Manager

Email address: dgrysiuk@fgiltd.ca

Telephone number: 204-631-0023

Business address: 2525 Inkster Blvd, Winnipeg, MB, R2R 2Y4

Signatu

Page 1 of 2
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R Social Development Canada  Développement social Canada

Date: September 16, 2019

Page 2 of 2

003387



Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga O [NC] on behalf of EE-EME

Sent: September 20, 2019 2:13 PM

To: 'jcarriere@fgiltd.ca’

Cc: 'Darcie Grysiuk'

Subject: your request for an extension for the compliance assessment under the Federal
Contractors Program was approved

Attachments: RE: Government of Canada Agreement 070019 — Notice of Subsequent Compliance

Assessment under the Federal Contractors Program

Expires: March 18, 2020 12:00 AM

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance assessment under the
Federal Contractors Program beyond the initial deadline set by the Labour Program of Employment and Social
Development Canada.

As requested, we hereby grant you an extension until October 31, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at: ee-
eme@hrsdc-rhdcc.gc.ca.

Regards,
Equipe de I’équité en emploi / Workplace Equity Team
Direction de I'équité en milieu de travail,

Programme du travail Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.ge.ca

Workplace Equity Division,
Labour Program Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Fort Garry Industries Ltd. (certificate # 070019) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-06-16 to 2019-07-01
Province Census Metropolitan Areas

TR ey SENS ot "o o e

Ontario 73 0 0 73 Calgary 40 0 0 40
Manitoba 133 0 0 133 Edmonton 70 0 0 70
British Columbia 2 0 0 2 Regina 35 0 0 35
Saskatchewan 77 0 0 77 Toronto 41 0 0 41
Alberta 175 0 0 175 Winnipeg 104 0 0 104
Total Employees in Canada 4 460 Greater Sudbury ’ 0 0 !
Thunder Bay 25 0 0 25

Saskatoon 42 0 0 42

Alta. less CMAs 65 0 0 65

B.C. less CMAs 2 0 0 2

Man. less CMA 29 0 0 29
Total Employees in Canada 4 460

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Fort Garry Industries Ltd. (certificate # 070019)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

Form2 A

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers

Bottom Range: Under $5,000

Top Range: $ 65,000 - $69,999

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 4

1 1 1
il

Canada
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003391

Fort Garry Industries Ltd. (certificate # 070019) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades
Top Range: Under $5,000

Bottom Range: Under $5,000

Top Range: Under $5,000

Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 63 57 6 2 2
el L R
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Fort Garry Industries Ltd. (certificate # 070019) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

lOccupational Group
Salary Range
Col. 1

Skilled Crafts and Trades Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: $ 50,000 - $54,999
Bottom Range: Under $5,000

1 78 63 15 1 1 4 4 12 11 1
e e e

Page 3 of 4 Cana dﬁ
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Fort Garry Industries Ltd. (certificate # 070019)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

Form2 A

003393

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 4
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Fort Garry Industries Ltd. (certificate # 070019)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 6 1 1 1
Professionals 1 1
Semi-Professionals and Technicians 2 2
Supervisors 2 1 1
Supervisors: Crafts and Trades 2 2 1 1
Administrative and Senior Clerical 7 3 4 1 1 2 2
Personnel
Skilled Sales and Service Personnel 6 5 1
Skilled Crafts and Trades Workers 56 56 1 1 1 1 4 4
Clerical Personnel 58 32 26 3 2 1 1 1 4 2 2
Intermediate Sales and Service 32 21 1" 1 1 3 3 1 1
Personnel
Semi-Skilled Manual Workers 124 89 35 4 4 5 5 8 7 1
Other Manual Workers

7 6 1
T S L TR R S R T P

Page 1 of 1
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Fort Garry Industries Ltd. (certificate # 070019)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2016-06-16 to 2019-07-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 2 2
Supervisors 6 5 1
Supervisors: Crafts and Trades 1 1
Skilled Sales and Service Personnel 3 2 1 1 1
Clerical Personnel 3 3
Intermediate Sales and Service 11 8 3
Personnel
Semi-Skilled Manual Workers 2 2 1 1
Total Numberof Employeespromoted | 30, = 20 = %0 2 2 ¢+ .+ 1 1 1
Total Number of Promotions | sof @ 2of @ %f = of @ 20 @ ¢ @ @y ]

Page 1 of 1 Canadéﬁti
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Fort Garry Industries Ltd. (certificate # 070019)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-06-16 to 2019-07-01

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 8 7 1
Professionals 2 1 1
Semi-Professionals and Technicians 1 1
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 6 6 1 1 1 1
Administrative and Senior Clerical 6 2 4 1 1
Personnel
Skilled Sales and Service Personnel 7 7 1 1
Skilled Crafts and Trades Workers 81 79 2 2 2 1 1 6 6
Clerical Personnel 51 22 29 2 1 1 2 1 1
Intermediate Sales and Service 32 21 1" 1 1 2 1 1
Personnel
Semi-Skilled Manual Workers 133 97 36 7 6 1 4 4 8 8
Other Manual Workers

Total Number of Employees Terminated Mmmm-n-:—‘-lm-a—

Page 1 of 1
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - Fort Garry Industries Ltd.

Date: 2019-07-01

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 6 1 167% 27.6% 2 %///////////% National

02 : Middle and Other Managers National 34 4 11.8 % 39.4 % 13 %///////////% National

03 : Professionals 7 0 00% 182% 1 %///////////%

2171 : Information systems analysts and consultants National 1 0 0.0 % 27.7 % 0 0 National

2174 : Computer programmers and interactive media developers National 6 0 0.0 % 16.6 % 1 %//////////% National

04 : Semi-Professionals and Technicians 1 1 100.0% 38.6 % 0 1

2263 : Inspectors in public and environmental health and occupational health and safety Alberta 1 1 100.0 % 38.6 % 0 1 Alberta

05 : Supervisors 12 3 25.0 % 55.5 % 7 %//%
Employment Equity Occupational Group Alta. less CMAs 3 1 33.3% 60.5 % 2 %/////% Alta. less CMAs
Employment Equity Occupational Group Calgary 1 0 00% 53.8% 1 ///////% Calgary
Employment Equity Occupational Group Edmonton 1 0 00% 534% 1 ///////% Edmonton
Employment Equity Occupational Group Regina 1 0 00% 53.0% 1 ///////% Regina
Employment Equity Occupational Group Saskatoon 1 0 00% 61.3% 1 ///////% Saskatoon
Employment Equity Occupational Group Toronto 1 0 00% 520% 1 ///////% Toronto
Employment Equity Occupational Group Winnipeg 4 2 500% 528% 2 0  Winnipeg

06 : Supervisors: Crafts and Trades 5 0 0.0 % 32 % 0 0

7301 : Contractors and supervisors, mechanic trades Manitoba 2 0 0.0% 3.6 % 0 0 Manitoba

7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0 % 45% 0 0 Ontario

7301 : Contractors and supervisors, mechanic trades Saskatchewan 2 0 0.0% 22 % 0 0 Saskatchewan

07 : Administrative and Senior Clerical Personnel 8 5 62.5 % 824 % 7 %////////%
Employment Equity Occupational Group Calgary 1 1 100.0 % 81.2% 1 0 Calgary
Employment Equity Occupational Group Edmonton 1 1 100.0% 84.2% 1 0 Edmonton
Employment Equity Occupational Group Saskatoon 1 0 00% 844% 1 ///////% Saskatoon
Employment Equity Occupational Group Winnipeg 5 3 60.0 % 82.0 % 4 ///////% Winnipeg

Page 1 of 15 !‘]%g
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Employment and Social  Emploi et Développement

Date: 2019-07-01

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Fort Garry Industries Ltd.

2019-11-13

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

08 : Skilled Sales and Service Personnel 63 6 95%  24.0% 15 %////////%

6221 : Technical sales specialists - wholesale trade Alberta 29 4 13.8 % 23.4 % 7 %///////////% Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 2 0 00% 27.9% 1 %///////////% British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 13 1 77%  229% 3 %///////////% Manitoba

6221 : Technical sales specialists - wholesale trade Ontario 9 1 11%  27.9% 3 %/////////ﬁ Ontario

6221 : Technical sales specialists - wholesale trade Saskatchewan 10 0 00% 231% 2 %///////////% Saskatchewan

09 : Skilled Crafts and Trades Workers 71 0 0.0 % 12 % 1 %///////////%

7237 : Welders and related machine operators Alberta 3 0 0.0 % 4.0 % 0 0  Alerta

7237 : Welders and related machine operators Saskatchewan 1 0 0.0 % 33 % 0 0 Saskatchewan

7312 : Heavy-duty equipment mechanics Alberta 27 0 0.0 % 12 % 0 0  Alerta

7312 : Heavy-duty equipment mechanics Manitoba 15 0 0.0 % 15 % 0 0 Manitoba

7312 : Heavy-duty equipment mechanics Ontario 1 0 0.0 % 1.1% 0 0  Ontario

7312 : Heavy-duty equipment mechanics Saskatchewan 14 0 0.0 % 0.4 % 0 0 Saskatchewan

10 : Clerical Personnel 74 43 581% 707% 52 %///////////%
Employment Equity Occupational Group Alta. less CMAs 8 5 625% 788% 6 %///////////% Alta. less CMAs
Employment Equity Occupational Group Calgary 4 2 500% 707% 3 %///////////% Calgary
Employment Equity Occupational Group Edmonton 10 6 600% 71.9% 7 %////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 00% 739% 1 %///////////% Greater Sudbury
Employment Equity Occupational Group Man. less CMA 4 2 500% 752% 3 %///////////% Man. less CMA
Employment Equity Occupational Group Regina 3 2 667% 68.9% 2 0  Regina
Employment Equity Occupational Group Saskatoon 7 2  286% 69.0% 5 %/////////% Saskatoon
Employment Equity Occupational Group Thunder Bay 3 1 333% 736% 2 %///////////% Thunder Bay
Employment Equity Occupational Group Toronto 4 1 250%  655% 3 %///////////% Toronto
Employment Equity Occupational Group Winnipeg 29 22 759%  683% 20 2 Winnipeg

Page 2 of 15
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Date: 2019-07-01

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Fort Garry Industries Ltd.

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

11 : Intermediate Sales and Service Personnel 84 18 214%  703% 59 %////%
Employment Equity Occupational Group Alta. less CMAs 18 7 389% 76.1% 14 %//////////% Alta. less CMAs
Employment Equity Occupational Group Calgary 10 2 200% 67.8% 7 %///////////% Calgary
Employment Equity Occupational Group Edmonton 14 2  143% 69.6% 10 %///////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 00% 716% 1 %/////////% Greater Sudbury
Employment Equity Occupational Group Man. less CMA 3 0 00% 748% 2 %///////////% Man. less CMA
Employment Equity Occupational Group Regina 8 2 250% 68.1% 5 %///////////% Regina
Employment Equity Occupational Group Saskatoon 11 3 273% 69.8% 8 %///////////% Saskatoon
Employment Equity Occupational Group Thunder Bay 5 1 200%  70.3% 4 %////////% Thunder Bay
Employment Equity Occupational Group Toronto 7 0 00% 657% 5 %///////////% Toronto
Employment Equity Occupational Group Winnipeg 7 1 143%  66.3% 5 %///////////% Winnipeg

12 : Semi-Skilled Manual Workers 79 15 19.0%  158% 12 3
Employment Equity Occupational Group Alta. less CMAs 12 8 66.7 % 16.6 % 2 6 Alta. less CMAs
Employment Equity Occupational Group Calgary 8 2 250% 144% 1 1 Calgary
Employment Equity Occupational Group Edmonton 13 1 7.7 % 14.9 % 2 %///////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 00% 11.4% 0 0  Greater Sudbury
Employment Equity Occupational Group Man. less CMA 2 0 0.0 % 16.5 % 0 0 Man. less CMA
Employment Equity Occupational Group Regina 7 2 286% 10.1% 1 1 Regina
Employment Equity Occupational Group Saskatoon 5 1 20.0 % 15.8 % 1 0 Saskatoon
Employment Equity Occupational Group Thunder Bay 1 0 00% 104% 0 0  Thunder Bay
Employment Equity Occupational Group Toronto 19 1 53%  20.1% 4 %/////////% Toronto
Employment Equity Occupational Group Winnipeg 10 0 00% 142% 1 %///////////% Winnipeg

14 : Other Manual Workers 16 4 25.0 % 19.6 % 3 1
Employment Equity Occupational Group Man. less CMA 15 4 267% 188% 3 1 Man.less CMA
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Detailed Report
Date: 2019-07-01

003400

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 1 0 0.0 % 313 % 0 0 Toronto

Total 460 100 217% 376% 172 %////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

003401

Workforce Analysis - Detailed Report
Date: 2019-07-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 6 0 0.0 % 32% 0 0 National

02 : Middle and Other Managers National 34 1 2.9 % 2.7 % 1 0 National

03 : Professionals 7 0 0.0 % 11% 0 0

2171 : Information systems analysts and consultants National 1 0 0.0 % 1.3 % 0 0 National

2174 : Computer programmers and interactive media developers National 6 0 0.0 % 1.1 % 0 0 National

04 : Semi-Professionals and Technicians 1 0 0.0 % 59 % 0 0

2263 : Inspectors in public and environmental health and occupational health and safety Alberta 1 0 0.0 % 59 % 0 0 Alberta

05 : Supervisors 12 0 0.0 % 72% 1 %///////////%
Employment Equity Occupational Group Alta. less CMAs 3 0 0.0 % 76 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 45 % 0 0 Edmonton
Employment Equity Occupational Group Regina 1 0 0.0 % 4.5 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 9.0 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.9 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 10.3 % 0 0 Winnipeg

06 : Supervisors: Crafts and Trades 5 0 0.0 % 6.1 % 0 0

7301 : Contractors and supervisors, mechanic trades Manitoba 2 0 0.0% 8.3 % 0 0 Manitoba

7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0% 2.3 % 0 0 Ontario

7301 : Contractors and supervisors, mechanic trades Saskatchewan 2 0 0.0% 5.8 % 0 0 Saskatchewan

07 : Administrative and Senior Clerical Personnel 8 0 0.0 % 76 % 1 ////////////%
Employment Equity Occupational Group Calgary 1 0 0.0 % 29 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 4.7 % 0 0 Edmonton
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 71 % 0 0 Saskatoon
Employment Equity Occupational Group Winnipeg 5 0 0.0 % 9.2 % 0 0 Winnipeg
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

003402

Workforce Analysis - Detailed Report
Date: 2019-07-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

08 : Skilled Sales and Service Personnel 63 2 32% 34 % 2 0

6221 : Technical sales specialists - wholesale trade Alberta 29 0 0.0 % 2.8 % 17 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 2 0 0.0 % 21 % 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 13 1 7.7 % 55 % 1 0 Manitoba

6221 : Technical sales specialists - wholesale trade Ontario 9 1 11.1% 12 % 0 1 Ontario

6221 : Technical sales specialists - wholesale trade Saskatchewan 10 0 0.0 % 4.6 % 0 0 Saskatchewan

09 : Skilled Crafts and Trades Workers 71 3 4.2 % 6.8 % 57

7237 : Welders and related machine operators Alberta 3 0 0.0 % 6.5 % 0 0 Alberta

7237 : Welders and related machine operators Saskatchewan 1 0 0.0 % 8.1% 0 0 Saskatchewan

7312 : Heavy-duty equipment mechanics Alberta 27 0 0.0 % 4.8 % 17 Alberta

7312 : Heavy-duty equipment mechanics Manitoba 15 3 20.0 % 122 % 2 1 Manitoba

7312 : Heavy-duty equipment mechanics Ontario 11 0 0.0 % 47 % 1 %///////////% Ontario
7312 : Heavy-duty equipment mechanics Saskatchewan 14 0 0.0 % 6.6 % 1 %/////////%

2019-11-13

Saskatchewan
10 : Clerical Personnel 74 2 2.7 % 92 % 7 ////////////%
Employment Equity Occupational Group Alta. less CMAs 8 0 0.0 % 9.6 % 1 %///////////% Alta. less CMAs
Employment Equity Occupational Group Calgary 4 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 10 1 10.0 % 53 % 1 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 0.0 % 8.1% 0 0 Greater Sudbury
Employment Equity Occupational Group Man. less CMA 4 0 00% 19.1% 1 %///////////% Man. less CMA
Employment Equity Occupational Group Regina 3 0 0.0 % 6.7 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 7 0 0.0 % 85 % 1 %/////////% Saskatoon
Employment Equity Occupational Group Thunder Bay 3 0 0.0 % 10.1 % 0 0 Thunder Bay
Employment Equity Occupational Group Toronto 4 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 29 1 34% 114% 3 %//////// Winnipeg
Page 6 of 15
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

003403

Workforce Analysis - Detailed Report

Date: 2019-07-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
11 : Intermediate Sales and Service Personnel 84 4 48% 8.1% 7 %////////%
Employment Equity Occupational Group Alta. less CMAs 18 0 0.0 % 9.7 % 2 %///////////% Alta. less CMAs
Employment Equity Occupational Group Calgary 10 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 14 1 7.1 % 5.7 % 1 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 8.9 % 0 0 Greater Sudbury
Employment Equity Occupational Group Man. less CMA 3 0 0.0 % 24.6 % 1 %///////////% Man. less CMA
Employment Equity Occupational Group Regina 8 1 125 % 8.7 % 1 0 Regina
Employment Equity Occupational Group Saskatoon 11 1 9.1% 10.3 % 1 0 Saskatoon
Employment Equity Occupational Group Thunder Bay 5 1 20.0 % 10.7 % 1 0 Thunder Bay
Employment Equity Occupational Group Toronto 7 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 7 0 0.0 % 10.6 % 1 %///////////% Winnipeg
12 : Semi-Skilled Manual Workers 79 1 1.3% 6.3 % 5 %///////////
i
Employment Equity Occupational Group Alta. less CMAs 12 0 0.0 % 9.3 % 1 %/////////% Alta. less CMAs
Employment Equity Occupational Group Calgary 8 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 13 0 0.0 % 6.2 % 1 %///////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 0.0 % 12.0 % 0 0 Greater Sudbury
Employment Equity Occupational Group Man. less CMA 2 0 0.0 % 15.8 % 0 0 Man. less CMA
Employment Equity Occupational Group Regina 7 0 0.0 % 79 % 1 %///////////% Regina
Employment Equity Occupational Group Saskatoon 5 0 0.0 % 95 % 0 0 Saskatoon
Employment Equity Occupational Group Thunder Bay 1 0 0.0 % 10.8 % 0 0 Thunder Bay
Employment Equity Occupational Group Toronto 19 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 10 1 10.0 % 9.8 % 1 0 Winnipeg
14 : Other Manual Workers 16 1 63% 255% 4 %///////////%
Employment Equity Occupational Group Man. less CMA 15 1 67% 271% 4 %//////////// Man. less CMA
W
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Detailed Report
Date: 2019-07-01

Aboriginal Peoples

Aboriginal Peoples

003404

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-11-13

460 14 31%  71% =y
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Workplace Equity Information Management System - Fort Garry Industries Ltd. §
(3]
Workforce Analysis - Detailed Report 8
Date: 2019-07-01
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 6 0 00% 115% 1 %///////% National
2 : Middl her M National 34 1 2.9 % 17.6 % 67 National
0 iddle and Other Managers ationa o A //////////% ationa
03 : Professional 7 1 14.3 % 34.9 % 27
rofessionals b b /////////%
2171 : Information systems analysts and consultants National 1 0 0.0 % 38.6 % 0 0 National
: i i i i 1 16.7 % 4.2 % 27 National
2174 : Computer programmers and interactive media developers National 6 67% 342% %/////////% ationa
04 : Semi-Professionals and Technicians 1 0 0.0 % 10.7 % 0 0
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 1 0 0.0 % 10.7 % 0 0 Alberta

05 : Supervisors 12 1 83%  27.8% 3 %///////%
Employment Equity Occupational Group Alta. less CMAs 3 0 00%  20.1% 1 %////////% Alta. less CMAs

Employment Equity Occupational Group Calgary 1 0 0.0 % 36.7 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 34.5% 0 0 Edmonton
Employment Equity Occupational Group Regina 1 0 0.0 % 26.2 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 22.4 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 1 1 100.0% 51.5% 1 0 Toronto
Employment Equity Occupational Group Winnipeg 4 0 00% 254% 1 %///////////% Winnipeg
06 : Supervisors: Crafts and Trades 5 0 0.0 % 54 % 0 0
7301 : Contractors and supervisors, mechanic trades Manitoba 2 0 0.0% 3.6 % 0 0 Manitoba
7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0 % 14.2 % 0 0 Ontario
7301 : Contractors and supervisors, mechanic trades Saskatchewan 2 0 0.0% 29% 0 0 Saskatchewan
07 : Administrative and Senior Clerical Personnel 8 1 125 % 15.6 % 1 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 20.6 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 16.9 % 0 0 Edmonton
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 82 % 0 0 Saskatoon
Employment Equity Occupational Group Winnipeg 5 1 20.0 % 15.9 % 1 0 Winnipeg
Page 9 of 15
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Workforce Analysis - Detailed Report
Date: 2019-07-01

Members of Visible Minorities

Members of Visible Minorities

2019-11-13

Page 10 of 15

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

08 : Skilled Sales and Service Personnel 63 0 00%  13.0% 8 %////////%

6221 : Technical sales specialists - wholesale trade Alberta 29 0 0.0 % 12.9% 4 %///////////% Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 2 0 00%  26.1% 1 %///////////% British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 13 0 0.0 % 9.9 % 1 %///////////% Manitoba

6221 : Technical sales specialists - wholesale trade Ontario 9 0 00% 228% 2 %/////////ﬁ Ontario

6221 : Technical sales specialists - wholesale trade Saskatchewan 10 0 0.0 % 57 % 1 %///////////% Saskatchewan

09 : Skilled Crafts and Trades Workers 71 3 42% 6.8 % 5 %///////////%

7237 : Welders and related machine operators Alberta 3 0 00% 176% 1 %///////////% Alberta

7237 : Welders and related machine operators Saskatchewan 1 0 0.0 % 15.3 % 0 0 Saskatchewan

7312 : Heavy-duty equipment mechanics Alberta 27 1 3.7 % 6.7 % 2 %///////////% Alberta

7312 : Heavy-duty equipment mechanics Manitoba 15 1 6.7 % 53 % 1 0 Manitoba

7312 : Heavy-duty equipment mechanics Ontario 11 0 0.0 % 6.6 % 1 %///////////% Ontario

7312 : Heavy-duty equipment mechanics Saskatchewan 14 1 7.1 % 6.1 % 1 0 Saskatchewan

10 : Clerical Personnel 74 6 81%  19.0% 14 %///////////%
Employment Equity Occupational Group Alta. less CMAs 8 1 125 % 4.9 % 0 1 Alta. less CMAs
Employment Equity Occupational Group Calgary 4 0 00%  306% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 10 0 00% 215% 2 %////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 0.0 % 21% 0 0  Greater Sudbury
Employment Equity Occupational Group Man. less CMA 4 0 0.0 % 3.0 % 0 0 Man. less CMA
Employment Equity Occupational Group Regina 3 0 00% 127% 0 0  Regina
Employment Equity Occupational Group Saskatoon 7 1 14.3 % 11.9 % 1 0 Saskatoon
Employment Equity Occupational Group Thunder Bay 3 0 0.0 % 23% 0 0  Thunder Bay
Employment Equity Occupational Group Toronto 4 1 250%  522% 2 %///////////% Toronto
Employment Equity Occupational Group Winnipeg 29 3 103% 233% 7 %///////////% Winnipeg




Employment Equity Occupational Group

Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Detailed Report
Date: 2019-07-01

Members of Visible Minorities

Members of Visible Minorities

Recruitment Area

11 : Intermediate Sales and Service Personnel

12

14 :

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

: Semi-Skilled Manual Workers

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Other Manual Workers

Employment Equity Occupational Group

2019-11-13

84 3 36%  243% 20 %////%
Alta. less CMAs 18 1 56%  104% 2 ////////////%
Calgary 10 0 00% 37.7% 4 %///////////%

Edmonton 14 1 71%  32.9% 5 %///////////%

Greater Sudbury 1 0 0.0 % 4.0 % 0
Man. less CMA 3 0 0.0 % 55 % 0 0
Regina 8 0 0.0 % 20.2% 2 %///////////%

Saskatoon 11 0 00% 190% 2 ////////////%

Toronto 7 1 143%  547% 4 %///////////%
Winnipeg 7 0 00% 314% 2 ////////////%

79 12 152%  328% 26 %///////%
Alta. less CMAs 12 0 00% 69% 1 %/////////%
Calgary 8 0  00% 401% 3 %///////////%
Regina 7 0 00% 197% 1 %///////////%
Saskatoon 5 0 00% 17.8% 1 %///////////%

12 %/////////%
Winnipeg 10 2 200% 382% 4 %///////////%

16 5 31.3% 11.9% 3

Man. less CMA 15 5 33.3% 8.9 % 1 4

Page 11 of 15
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Man. less CMA
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Man. less CMA
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Saskatoon
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Winnipeg
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Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Detailed Report
Date: 2019-07-01

Members of Visible Minorities

Members of Visible Minorities
Internal Location All Employees Representation Availability Gap

# # % % # #

Recruitment Area

003408

Employment Equity Occupational Group

Toronto 1 0 00% 563% 1 %////////%

Toronto

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-11-13

460 3 72%  194% &8 [ 88
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

003409

Workforce Analysis - Detailed Report
Date: 2019-07-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : M National 40 0 0.0 % 5.0 % 27 National
anagers ationa b b %///////% ationa
03 : Professionals National 7 0 0.0 % 8.9 %

%///////////% National

11
04 : Semi-Professionals and Technicians National 1 0 0.0 % 76 % 0 0 National

05 : Supervisors National 12 0 00% 275% 3 %///////////%
06 : Supervisors: Crafts and Trades National 5 0 0.0 % 10.1 % 1 %//////////

3
0 National

National

National

07 : Administrative and Senior Clerical Personnel National 8 1 125 % 10.0 %
08 : Skilled Sales and Service Personnel National 63 0 0.0 % 8.0 % 5 %///////////% National
09 : Skilled Crafts and Trades Workers National 71 2 28 % 7.8 % 6 %///////////% National
10 : Clerical Personnel National 74 3 41% 93 % 7 %////////// National
i
National

11 : Intermediate Sales and Service Personnel National 84 6 71%  10.8% 9 %///////////%
12 : Semi-Skilled Manual Workers National 79 4 51%  10.3% 8 %///////////% National
1

14 : Other Manual Workers National 16 1 6.3 % 6.8 %

Total 460 17 3.7 % 9.4 % 44 %///////%

Total may not equal sum of components due to rounding.

0 National

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Detailed Report
Date: 2019-07-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
08
09

11
12

2019-11-13

: Senior Managers
02:
03:
04:
05:
: Supervisors: Crafts and Trades

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2019-11-13

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
14 :

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-07-01

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Developmsnt Danady social Canads
Workplace Equity Information Management System - Fort Garry Industries Ltd.
Workforce Analysis - Summary Report
Date: 2019-07-01
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 ! 16.7% 27.6% 2 %///////////%
02 : Middle and Other Managers 34 4 11.8% 39.4 % 13 %///////////%

03 : Professionals 7 0 0.0% 18.2% ! %/////////ﬁ
04 : Semi-Professionals and Technicians 1 1 100.0% 38.6 % 0 1
05 : Supervisors 12 3  250% 555% 7 %///////////%
06 : Supervisors: Crafts and Trades 5 0 0.0 % 32% 0 0

07 : Administrative and Senior Clerical Personnel 8 5 625% 824% 7 %////////%
08 : Skilled Sales and Service Personnel 63 6 95%  24.0% 15 %///////////%
09 : Skilled Crafts and Trades Workers 71 0 0.0 % 12 % 1 %///////////%
10 : Clerical Personnel 74 43 581%  70.7% 52 %///////////%
11 : Intermediate Sales and Service Personnel 84 18 214%  703% 59 %////%

12 : Semi-Skilled Manual Workers 79 15 19.0 % 15.8 % 12

14 : Other Manual Workers 16 4 25.0 % 19.6 % 3 1

Total 460 100 217%  376% 172 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

003413

Workforce Analysis - Summary Report
Date: 2019-07-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 0 0.0 % 32% 0 0

02 : Middle and Other Managers 34 1 2.9 % 2.7 % 1 0

03 : Professionals 7 0 0.0 % 1.1 % 0 0

04 : Semi-Professionals and Technicians 1 0 0.0 % 59 % 0 0

05 : Supervisors 12 0 0.0 % 7.2 % 17

06 : Supervisors: Crafts and Trades 5 0 0.0 % 6.1 % 0 0

07 : Administrative and Senior Clerical Personnel 8 0 0.0 % 7.6 % 17

08 : Skilled Sales and Service Personnel 63 2 3.2% 34 % 2 0

09 : Skilled Crafts and Trades Workers 71 3 42% 6.8 % 5 %///////////%
10 : Clerical Personnel 74 2 27% 92 % 7 ////////////%
11 : Intermediate Sales and Service Personnel 84 4 48% 81% 7 %///////////%
12 : Semi-Skilled Manual Workers 79 1 1.3% 6.3 % 5 %////////%
14 : Other Manual Workers 16 1 63% 255% 4 %///////////%

Total 460 14 31 % 71% 33 y////////%

Total may not equal sum of components due to rounding.

Page 2 of 6

2019-11-13



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Fort Garry Industries Ltd.
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Workforce Analysis - Summary Report
Date: 2019-07-01

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 0 0.0% 1:5% ! %///////////%
02 : Middle and Other Managers 34 1 2.9 % 17.6 % 6 %///////////%
03 : Professionals 7 ! 143% - 34.9% 2 %///////////%

04 : Semi-Professionals and Technicians 1 0 0.0 % 10.7 % 0
05 : Supervisors 12 1 83 % 27.8% 3 %///////////%
06 : Supervisors: Crafts and Trades 5 0 0.0 % 54 % 0 0
07 : Administrative and Senior Clerical Personnel 8 1 125% 15.6 % 1 0

08 : Skilled Sales and Service Personnel 63 0 00% 13.0% 8 %////////%
09 : Skilled Crafts and Trades Workers 71 3 42% 6.8 % 5 %///////////%
10 : Clerical Personnel 74 6 81%  19.0% 14 %///////////%
11 : Intermediate Sales and Service Personnel 84 3 36% 243% 20 %///////%
12 : Semi-Skilled Manual Workers 79 12 152%  328% 26 %////%

14 : Other Manual Workers 16 5 31.3% 11.9 %

Total 460 33 72% 19.4 % 88 y////////%

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Fort Garry Industries Ltd.

Workforce Analysis - Summary Report
Date: 2019-07-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 40 0 0.0 % 5.0 % 2 %///////////%
03 : Professionals 7 0 0.0 % 89 % 1 %///////////%
04 : Semi-Professionals and Technicians 1 0 0.0 % 76 % 0 0
05 : Supervisors 12 0 00% 27.5% 3 %////////%
06 : Supervisors: Crafts and Trades

07

08

09

10:

11

12

14 :

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

Clerical Personnel

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Other Manual Workers

5 0 00%  10.1% 1 %///////////%
63 0 0.0 % 8.0 % 5 %///////////%
71 2 28% 78 % 6 %////////%
74 3 41% 93 % 7 %///////////%
84 6 71%  10.8% 9 %///////////%
79 4 51%  103% 8 %///////////%

16 1 6.3 % 6.8 % 0

Total

Total may not equal sum of components due to rounding.

2019-11-13

460 17 37%  94% s
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Workforce Analysis - Summary Report
Date: 2019-07-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
14 : Other Manual Workers EEOG CMA
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Workforce Analysis - Summary Report
Date: 2019-07-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-07-01

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

Data from First/Previous Workforce Analysis
yvwy | MM | pD |

Table 1: Women

First/Previous Workforce Analysis

All Employees
8

All Employees
%

Employment Equity Occupational Group (EEOG)

¢ %

#

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

M B th © B — — ) =
= e o= o s

2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

2019-07-01
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \2 \’ \’ \:

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

vy | MM BD

2016 06 16 2019 07 01

6 .

All Employees
8

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 |Middle & Other Managers 29 1 34 1
03 |Professionals 9 0 7 0
04 |Semi-Professionals & Technicians 1 0 1 0
05 |Supervisors 9 1 12 0
06 |Supervisors: Crafts & Trades 5 0 5 0
07 |Administrative & Senior Clerical Personnel 8 0 8 0
08 |Skilled Sales & Service Personnel 66 2 63 2
09 |Skilled Crafts & Trades Workers 101 3 71 3
10 |Clerical Personnel 70 2 74 2
11 |Intermediate Sales & Service Personnel 71 3 84 4
12 [Semi-Skilled Manual Workers 102 4 79 1
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 20 1 16 1
Total 499 9 460 4

2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

2019-07-01
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \2 \’ \’ \:

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

vy | MM BD

2016 06 16 2019 07 01

Table 3: Members of Visible Minorities
s s
8 .

Table 7: Members of Visible Minorities
6 .

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 0 0
02 |Middle & Other Managers 29 0 34 1
03 |Professionals 9 1 7 1
04 |Semi-Professionals & Technicians 1 0 1 0
05 |Supervisors 9 1 12 1
06 |Supervisors: Crafts & Trades 5 0 5 0
07 |Administrative & Senior Clerical Personnel 8 0 8 1
08 |Skilled Sales & Service Personnel 66 1 63 0
09 |Skilled Crafts & Trades Workers 101 6 71 3
10 |Clerical Personnel 70 4 74 6
11 |Intermediate Sales & Service Personnel 71 4 84 3
12 |Semi-Skilled Manual Workers 102 79
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 20 16

Total 499 460

2011 National Household Survey 2016 Census
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Employment Equity Occupational Group (EEOG)

Federal Contractors Program Achievement Report

2019-07-01

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

) 2 )
Data from First/Previous Workforce Analysis

2016 06 16

) 2 )
Data from Subsequent/Current Workforce Analysis

vy | MM BD

2019 07 01

All Employees

s 5 s %

Managers 37 0

03 |Professionals 9 0
04 |Semi-Professionals & Technicians 1 0
05 [Supervisors 9 0
06 |Supervisors: Crafts & Trades 5 1
07 |Administrative & Senior Clerical Personnel 8 0
08 |Skilled Sales & Service Personnel 66 1
09 |Skilled Crafts & Trades Workers 101 2
10 [Clerical Personnel 70 2
11 |Intermediate Sales & Service Personnel 71 3
12 |Semi-Skilled Manual Workers 102 3
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 20 2
Total 499 4

2012 Canadian Survey on Disability

40
7
1
12

Rl = = = s s == ===

460

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Fort Garry Industries Ltd.
43647

Start Date of Flow Data End Date of Ilow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National l?ull»«tlme{l’*iatlonal Paﬂ»«tlme/ National l?ull»«tlme/l’*iatmnal Part»«tlme/ National

ﬁ?};l:l:;{gmgm femiiy Occtational Grour Emplovees Emggyem Yo Employees LEmployees Yo Em]ﬁ(?ym Yo
) Promoted Fromoted Promoted Terminated Temimaied Terminated Terminsied

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

o = b e BJ8D e

—
—_— O

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SIe © & & © O © © = O O o O o
(A= = = = = = == e e s e
SIe © & & © O O © = O O O O o
SIe © & & © O O © = O O O O o
SIe © & & © O O © = O O O O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Fort Garry Industries Ltd.
43647

Start Date of Flow Data End Date of Ilow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

Table 6: Aboriginal Peoples
Full-time / National | Part-time / National

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

All
LEmployees

All
Emplovees
Promoted

Aboriginal All Aboriginal
Peoples Employees
Promoted Promoted Promoted

All
LEmployees
Terminated

Aboriginal
Peoples
Terminated

All Aboriginal
LEmployees Peoples
Terminated | lerminated

Employment Equity Occupational Group . Alxll Aboriginal
(EEOG) IDOYES IPeoples Hired

01 |Senior Managers 0 0 0 0 0 0 0 1 0 0
02 |[Middle & Other Managers 7 0 0 0 4 0 0 8 0 0
03 [Professionals 1 0 0 0 0 0 0 2 0 0
04 [Semi-Professionals & Technicians 2 0 0 0 0 0 0 1 0 0
05 |Supervisors 2 0 0 0 6 0 0 3 0 0
06 |Supervisors: Crafts & Trades 2 1 0 0 1 0 0 6 0 0
07 |Administrative & Senior Clerical Personnel 7 0 0 0 0 0 0 6 0 0
08 |Skilled Sales & Service Personnel 6 0 0 0 3 0 0 7 0 0
09 |Skilled Crafts & Trades Workers 56 1 0 0 0 0 0 81 0 0
10 [Clerical Personnel 58 3 0 0 3 0 0 51 0 0
11 |Intermediate Sales & Service Personnel 32 1 0 0 11 0 0 0 0
12 [Semi-Skilled Manual Workers 124 4 0 0 2 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0
14 [Other Manual Workers 7 0 0 0 0 0 0 0 0

0 0 0 0 0 0

Total 304
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Fort Garry Industries Ltd.
43647

Start Date of Flow Data End Date of Ilow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

y Y Y y 4 y y Y { y y y

Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Table 7: Persons with Disabilities
Full-time / National | Part-time / National

Table 11: Persons with Disabilities
Full-time / National | Part-time / National

All
LEmployees

All Persons with All Persons with
Emplovees | Disabilities | Emplovees | Disabilities
Promoted Promoted Promoted Promoted

Persons with
Disabilities

All Persons with
LEmployees | Disabilities
Terminated | Terminated

All Persons with
Employees | Disabilities
Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

0
7
1
2
05 [Supervisors 2
2
7
6

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers 56

N N N W = N O —

=]
ut

S O Lk Lo e el 8 e oo o8 O O O O

S O = DO WO = OO RO

SIS © O O OO oo
Sl © O O O 0 o C oo oo o
SIS O O O OO oo O
(= = = = == = == === =
SIS O OO OO0
(= = = = == = == === =

10 [Clerical Personnel 58 51
11 [Intermediate Sales & Service Personnel 32 1

12 |Semi-Skilled Manual Workers 124

13 [Other Sales & Service Personnel 0

14 [Other Manual Workers 7

Total 304
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Fort Garry Industries Ltd.
43647

Start Date of Flow Data End Date of Ilow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J ) ) J J J ) )
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | [Table 12: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of Members of Members of Members of Members of Members of

:T;Enﬁlll:;{gmgm Equity Occupational Group Empl 03? e Visible Empl nym Visible Em;;l:ym Visible Emplnym Visible Empmym Visible Em]ﬁxl:ym Visible
) Minorities Minorities B Minorities B Minorities Ferminated Minorities Ferminated Minorities

Terminated Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

0
7
1
2
05 [Supervisors 2
2
7
6

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers 56

N N N W = N O —

=]
ut

==l = s e = === = =
O O = WD WO =D DO RO

(A= = = = = = == e e s e

SIS © O O OO oo
SIS O O O OO oo O
(= = = = == = == === =
SIS O OO OO0
(= = = = == = == === =

10 [Clerical Personnel 58 51
11 [Intermediate Sales & Service Personnel 32 1

12 |Semi-Skilled Manual Workers 124

13 [Other Sales & Service Personnel 0

14 [Other Manual Workers 7

Total 304
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Federal Contractors Prosram Achievement Report

Part 3: Goals ©
. N
Fort Garry Industries Ltd. 3
43647 8
A B i Cc +p (U E fF G ¢ H 1 iy i K i f M f N P Q fp o iQ  F RS i ey
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
{ J { { y y { y y { {
Table 1: Women

First/Previons Short-term Goals

Women

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

. Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovoes) Projected
copEoe. s overs [Tvvvani et | st
ears

Yeans
oms Over 3 Over 3
2016-06-16 | Annually | Annudlly Annmually | Annually Vi 2016-06-16 | Annually

R s s R s e R R s R

Senior Managers 0 14.3% 0 0 1 0.0% 0 1 0 27.4%) -1 -1 12,5% 12.5%

02 |Middle & Other Managers 29 5.4% 0 25.4%)| 0 0 2 0.0% 0 9 0 38.9% -9 -9 6.9% 6.9%
03 |Professionals 9 -8.0%) 0 25.0%)| 0 0 1 0.0% 0 1 0 20.2% -1 -1 11.1% 11.1%
04 |Semi-Professionals & Tech 1 0.0% 0 100.0%)| 0 0 1 0.0% 0 -1 0 35.5%) 1 1 100.0% 100.0%
05 |Supervisors 9 10.1% 0 28.6%)| 0 0 4 0.0% 0 1 0 53.9% -1 -1 44.4% 44.4%
06 |Supervisors: Crafts & Trades 5 0.0% 0 120.0% 0 0 0 0.0% 0 0 0] 4.7% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0.0% 0 75.0% 0 0 5 0.0% 0 2 0 82.2%) -2 -2 62.5%) 62.5%)
08 |Skilled Sales & Service 66 -1.5%] 0 10.9% 0 0 4 0.0% 0 12 0 24.7% -12 -12 6.1% 6.1%
09 |Skilled Crafts & Trades 101 -11.1% 0 94.2%) 0 0 2 0.0% 0 -1 0 0.9% 1 1 2.0% 2.0%
10 |Clerical Personnel 70 1.9% 0 70.8%)| 0 0 47 0.0% 0 2 0 69.9%) -2 -2 67.1%) 67.1%)
11 |Intermediate Sales & Service 71 5.8% 0 41.3%) 0 0 13 0.0% 0 35 0 68.2% -35 35 18.3% 18.3%
12 |Semi-Skilled Manual 102 -8.2%) 0 147.0% 0 0 22 0.0% 0 -5 0 16.2% 5 5 21.6% 21.6%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 20 -72% 0 50.0% 0 0 5 0.0% 0 -1 0 18.6% 1 1 25.0% 25.0%
Total 499 -2 7% 0 0 107 0.0%! 0 55 0 32.5% -55 -55 21.4% 21.4%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Lable 2: Women

Short term Goals (omments
R R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 9 of 31



Federal Contractors Prosram Achievement Report

Part 3: Goals ~
. ]
Fort Garry Industries Ltd. 3
43647 8
A B i Cc +p (U E fF G ¢ H 1 iy i K i f M f N P Q fp o iQ  F RS i ey
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y { J y y y y y y y y J

Table 3: iginal Peoples
First/Previons Short-term Goals

Aboriginal Peoples

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

. Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovoes) Projected
copEoe. s overs [Tvvvani et | st
ears

Yeans
oms Over 3 Over 3
2016-06-16 | Annually | Annudlly Annmually | Annually Vi 2016-06-16 | Annually

R s s R s e R R s R R

Senior Managers 0 14.3% 0 0 0 0.0% 0 0 0 2.9% 0 0 0,0% 0.0%

02 [Middle & Other Managers 29 5.4% 0 25.4% 0 0 1 0.0% 0 0 0] 2.2%)| 0] 0 3.4% 3.4%
03 [Professionals 9 -8.0% 0 25.0% 0 0 0 0.0% 0 0 0] 1.0%) 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 1 0.0% 0 100.0% 0 0 0 0.0% 0 0 0 11.5%) 0 0 0.0% 0.0%
05 [Supervisors 9 10.1% 0 28.6% 0 0 1 0.0% 0 0 0] 10.0% 0] 0 11.1% 11.1%
06 |Supervisors: Crafts & Trades 5 0.0% 0 120.0% 0 0 0 0.0% 0 0 0] 3.0% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0.0% 0 75.0%)| 0 0 0 0.0% 0 1 0 7.7% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 66 -1.5% 0 10.9% 0 0 2 0.0% 0 1 0] 3.9% -1 -1 3.0% 3.0%
09 [Skilled Crafts & Trades 101 -11.1% 0 94.2% 0 0 5 0.0% 0 1 0] 5.9% -1 -1 5.0% 5.0%
10 [Clerical Personnel 70 1.9% 0 70.8%)| 0 0 2 0.0% 0 4 0 8.1% -4/ -4 2.9% 2.9%
11 |Intermediate Sales & Service 71 5.8% 0 41.3% 0 0 3 0.0% 0 2 0] 6.6%)| -2 -2 4.2%) 4.2%)
12 [Semi-Skilled Manual 102 -8.2% 0 147.0% 0 0 4 0.0% 0 3 0] 6.4%)| -3 -3 3.9% 3.9%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 20 -72% 0 50.0% 0 0 1 0.0% 0 4 0] 23.9% -4 -4 5.0% 5.0%
Total 499 -2. 7% 0 0 19 0.0% 0 14 6.6%)| -14 -14 3.8% 3.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 4: Aboriginal Peoples

Aboriginal l’enples
Short term Goals (omments
4w R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 10 of 31



Federal Contractors Prosram Achievement Report

Part 3: Goals ©
. N
Fort Garry Industries Ltd. 3
43647 8
A B i Cc +p (U E fF G ¢ H 1 iy i K i f M f N P Q fp o iQ  F RS i ey
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y y y y J

J J {
Table 5: Persons with Disabilities
FEirst/Previous Short-term Goals

Persons with Disabilities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

. Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovoes) Projected
copEoe. s overs [Tvvvani et | st
ears

Yeans
oms Over 3 Over 3
2016-06-16 | Annually Annmually | Annually Vi 2016-06-16 | Annually

e —--_l-“—-_“ on s
01/02|Managers 37 -1.8% 0 0 0 0.0% 0 2 0 4.3% -2 -2 0,0% 0.0%
03 [Professionals 9 -8.0% 0 0 0 0.0% 0 0 0] 3.8% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 1 0.0% 0 0 0 0.0% 0 0 0] 4.6% 0] 0 0.0% 0.0%
05 [Supervisors 9 10.1% 0 0 0 0.0% 0 1 0 13.9%) -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 5 0.0% 0 0 1 0.0% 0 -1 0] 7.8% 1 1 20.0% 20.0%
07 [Administrative & Sr Clerical 8 0.0% 0 0 0 0.0% 0 0 0] 3.4% 0] 0 0.0% 0.0%
08 |Skilled Sales & Service 66 -1.5% 0 0 1 0.0% 0 1 0) 3.5% -1 -1 1.5% 1.5%
09 [Skilled Crafts & Trades 101 -11.1% 0 0 2 0.0% 0 2 0] 3.8% -2 -2 2.0% 2.0%
10 [Clerical Personnel 70 1.9% 0 0 2 0.0% 0 3 0] 7.0% -3 -3 2.9% 2.9%
11 |Intermediate Sales & Service 71 5.8% 0 0 3 0.0% 0 1 0) 5.6% -1 -1 42% 42%
12 [Semi-Skilled Manual 102 -8.2% 0 0 3 0.0% 0 2 0] 4.8%) -2 -2 2.9% 2.9%
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 20 -7.2% 0 0 2 0.0% 0 -1 0 5.3% 1 1 10.0% 10.0%
Total 499 -2.7% 0 0 14 0.0% 0 11 0| 5.0% -11 -11 2.8% 2.8%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

1able 6: Persons with Disabilities

Persons with Disabilities
Short-term Gw]s Long-term Gnals Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Federal Contractors Prosram Achievement Report

Part 3: Goals o
. N
Fort Garry Industries Ltd. 3
43647 8
A B i Cc +p (U E fF G ¢ H 1 iy i K i f M f N P Q fp o iQ  F RS i ey
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
{ J { { y y { y y { {
Table 7: Members of Visible Minorities

First/Previons Short-term Goals

Members of Visible Minorities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

. Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovoes) Projected
copEoe. s overs [Tvvvani et | st
ears

Yeans
oms Over 3 Over 3
2016-06-16 | Annually | Annudlly Annmually | Annually Vi 2016-06-16 | Annually

R s R s e R R s R

Senior Managers 0 14.3% 0 0 0 0.0% 0 1 0 10.1%) -1 -1 0,0% 0.0%

02 [Middle & Other Managers 29 5.4% 0 25.4% 0 0 0 0.0% 0 4 0] 15.0% -4 -4 0.0% 0.0%
03 [Professionals 9 -8.0% 0 25.0% 0 0 1 0.0% 0 2 0] 31.4% -2 -2 11.1% 11.1%
04 |Semi-Professionals & Tech 1 0.0% 0 100.0% 0 0 0 0.0% 0 0 0 8.3% 0 0 0.0% 0.0%
05 [Supervisors 9 10.1% 0 28.6% 0 0 1 0.0% 0 1 0] 18.5% -1 -1 11.1% 11.1%
06 |Supervisors: Crafts & Trades 5 0.0% 0 120.0% 0 0 0 0.0% 0 0 0] 6.3% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0.0% 0 75.0%)| 0 0 0 0.0% 0 1 0 10.2%) -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 66 -1.5% 0 10.9% 0 0 1 0.0% 0 6 0] 10.7% -6, -6 1.5% 1.5%
09 [Skilled Crafts & Trades 101 -11.1% 0 94.2% 0 0 6 0.0% 0 0 0] 5.7% 0] 0 5.9% 5.9%
10 [Clerical Personnel 70 1.9% 0 70.8%)| 0 0 4 0.0% 0 6 0 14.5%) -0/ -6 5.7% 5.7%
11 |Intermediate Sales & Service 71 5.8% 0 41.3% 0 0 4 0.0% 0 9 0] 19.0% -9 -9 5.6% 5.6%
12 [Semi-Skilled Manual 102 -8.2% 0 147.0% 0 0 12 0.0% 0 12 0] 23.1% -12 -12 11.8% 11.8%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 20 -72% 0 50.0% 0 0 8 0.0% 0 -7 0] 5.4% 7 7 40.0% 40.0%
Total 499 -2. 7% 0 0 37 0.0% 0 35 14.4% -35 -35 7.4% 7.4%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Lable 8: Members of Visible Minorities

Members of Visible Minorities
Short term Goals (omments
L ¢ 5 1 5

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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From Flow
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Table 9: Women

Subsequent/Current Short-term Goals

All Emplayees Women

: 3%%60&1&
i Anticipated «
Present l‘roimed
‘YYYY WW Availability Present Gap
2019

e Ovcrs [
mEELS s L e s ) ——

Turnover (Replacement of
Twnﬁmm{l Emplovecs)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Yeans
Over 3 Over 3 Over 3
2019-07-01 | Annualhy | Annudlly - Annmually | Annually Vi 2019-07-01 | Annually

01 [Senior Managers 6 0 14.3% 1 5.0% 0 0 27.6%) -1 -1 16,7% 16.7%
02 |Middle & Other Managers 34 3 25.4%)| 26 29 4 25.0% 3 14 11 39.4% -9 -3 11.8% 32.4%
03 |Professionals 7 0 25.0%)| 5 5 0 25.0% 0 1 1 18.2% -1 0 0.0% 14.3%
04 |Semi-Professionals & Tech 1 1 100.0%)| 2 3 1 65.0%) 2 2 0 38.6%) 1 -2 100.0% -50.0%
05 |Supervisors 12 4 28.6%)| 10 14 3 28.0% 3 9 7 55.5% -4 -2 25.0% 43.8%
06 |Supervisors: Crafts & Trades 5 0 120.0% 18 18 o 120.0% 0 0 0] 3.2% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0 75.0%)| 18 18 5 75.0% 11 13 9 82.4%) -2 -4 62.5%) 37.5%
08 |Skilled Sales & Service 63 2 10.9% 19 21 6 10.0% 2 12 5 24.0% -9 -7 9.5% 13.8%
09 |Skilled Crafts & Trades 71 0 94.2%) 192 192 0 90.0% 0 1 2 1.2% -1 1 0.0% 2.8%
10 [Clerical Personnel 74 0 70.8%)| 155 155 43 70.0% 90 929 78 70.7%)| -9 -21 58.1%) 41.9%
11 |Intermediate Sales & Service 84 8 41.3%) 101 109 18 40.0% 22 69 55 70.3% -41 -14 21.4% 55.4%
12 |Semi-Skilled Manual 79 5 147.0% 332 337 15[ 140.0% 63 61 0 15.8% 3 -61 19.0% -57.1%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 16 1 24 25 4 50.0% 6 5 0 19.6% 1 -5 25.0% -11.8%
Total 460 0.0%! 0 -100 0 0.0% 100 100 21.7% 21.7%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Short-term Gmla

Table 10: Women

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

(omments
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y J y y y y y y y y J

3
Lable 11: Aborigi

Subsequent/Current §

All Emplayees Aboriginal Peoples

: 3%%60&1&
i Anticipated «
Present l‘roimed
‘YYYY WW Availability Present Gap
2019

e Ovcrs [
mEELS s L e s ) ——

Turnover (Replacement of
Twnﬁmm{l Emplovecs)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Yeans
Over 3 Over 3 Over 3
2019-07-01 | Annualhy | Annudlly - Annmually | Annually Vi 2019-07-01 | Annually

01 |Senior Managers 6 0 14.3% 0 5.0% 0 0 0 3.2% 0 0 0,0% 0.0%
02 |Middle & Other Managers 34 3 25.4% 26 29 1 25.0% 1 1 0] 2.7% 0] -1 2.9% 0.0%
03 |Professionals 7 0 5 5 0 25.0% 0 0 0] 1.1% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 1 1 2 3 0 65.0% 0 0 0 5.9% 0 0 0.0% 0.0%
05 |Supervisors 12 4 10 14 0 28.0% 0 1 1 7.2% -1 0 0.0% 6.3%
06 |Supervisors: Crafts & Trades 5 0 18 18 o 120.0% 0 0 0] 6.1% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0 18 18 0 75.0% 0 1 1 7.6% -1 0 0.0% 12.5%
08 |Skilled Sales & Service 63 2 19 21 2 10.0%) 1 1 0] 3.4% 0] -1 3.2% 1.5%
09 |Skilled Crafts & Trades 71 0 192 192 3 90.0% 8 10 13 6.8% -2 3 4.2% 11.3%)
10 [Clerical Personnel 74 0 155 155 2 70.0% 4 9 14 9.2% -5 5 2.7% 16.2%
11 |Intermediate Sales & Service 84 8 101 109 4 40.0% 5 8 9 8.1% -3 1 4.8% 8.7%
12 |Semi-Skilled Manual 79 5 332 337 1[  140.0% 4 8 21 6.3% -4 13 1.3% 21.4%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 16 1 24 25 1 50.0% 2 5 6 25.5% -3 1 6.3% 29.4%
Total 460 4 0.0% 0 0 0) 3.1% 0) 0 3.0% 3.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Abhoriginal Peoples

Aboriginal Peoples
Short term Gaal& Comments
///

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y y y y y y y y J

J J {
Table 13: Persons with Disabilities
Subsedquent/Carrent Short-term Goals

All Emplayees Persons with Disabilities

: 3%%60&1&
i Anticipated «
Present l‘roimed
‘YYYY WW Availability Present Gap
2019

e Ovcrs [
B 7 7 e B B ——

Turnover (Replacement of
Twnﬁmm{l Emplovecs) Projected
Representation in 3

Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

Yeans
Over 3 Over 3 Over 3
2019-07-01 | Annualhy | Annudlly - Annmually | Annually Vi 2019-07-01 | Annually

01/02|Managers 4 0 0 2 1 5.0% -2 -1 0,0% 2.3%
03 |Professionals 7 0 5 0 25.0% 0 1 0] 8.9% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 1 1 0 65.0% 0 0 0] 7.6% 0] 0 0.0% 0.0%
05 [Supervisors 12 4 0 28.0%) 0 4 4 27.5%) -3 0 0.0% 25.0%
06 |Supervisors: Crafts & Trades 5 0 o[  120.0% 0 1 2 10.1%) -1 1 0.0% 40.0%
07 |Administrative & Sr Clerical 8 0 1 75.0% 2 2 0] 10.0%) 0] -2 12.5%) -12.5%
08 |Skilled Sales & Service 63 2 0 10.0%) 0 5 2 8.0% -5 -3 0.0% 3.1%
09 |Skilled Crafts & Trades 71 0 2 90.0% 5 9 15 7.8% -4 6 2.8% 16.9%)
10 |Clerical Personnel 74 0 3 70.0% 6 10 14 9.3% -4 4 4.1% 14.9%)
11 |Intermediate Sales & Service 84 8 6 40.0% 7 11 12 10.8%) -3 1 7.1% 12.0%
12 |Semi-Skilled Manual 79 5 4] 140.0% 17 22 35 10.3%) -4 13 5.1% 26.2%
13 |Other Sales & Service 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 16 1 1 2 6.8% 0 -2 6.3% -5.9%

Total 460 0 0 17 0.0% 0 -17 0| 0.0% 17, 17 3.7% 3.7%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y y y y y y y y y J
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Table 15: Members of Visible Minorities
Subsedquent/Carrent Short-term Goals

All Emplayees Members of Visible Minorities

: 3%%60&1&
i Anticipated «
Present l‘roimed
‘YYYY WW Availability Present Gap
2019

Turnover (Replacement of

Employment Equity Occupational Tmﬁmmllhnplnym} Projected
copEoe. b Overs [TSvon et | i
ears

Yeans
Over 3 Over 3 Over 3
2019-07-01 | Annualhy | Annudlly - Annmually | Annually Vi 2019-07-01 | Annually

01 [Senior Managers 6 0 14 3% 0 5 0% 0 1 0 11 5% -1 -1 0,0% 0.0%
02 [Middle & Other Managers 34 3 25.4% 26 29 1 25.0% 1 7 5 17.6% -5 -2 2.9% 13.5%
03 [Professionals 7 0 25.0% 5 5 1 25.0% 1 2 2 34.9% -1 0 14.3% 28.6%
04 |Semi-Professionals & Tech 1 1 100.0% 2 3 0 65.0% 0 0 0 10.7%) 0 0 0.0% 0.0%
05 [Supervisors 12 4 28.6% 10 14 1 28.0% 1 4 4 27.8% -2 0 8.3% 25.0%
06 |Supervisors: Crafts & Trades 5 0 120.0% 18 18 o 120.0% 0 0 0] 5.4% 0] 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0 75.0%)| 18 18 1 75.0% 2 2 0 15.6%) 0 -2 12.5% -12.5%
08 [Skilled Sales & Service 63 2 10.9% 19 21 0 10.0% 0 8 3 13.0% -8 -5 0.0% 4.6%)
09 [Skilled Crafts & Trades 71 0 94.2% 192 192 3 90.0% 8 10 13 6.8%)| -2 3 4.2%) 11.3%
10 [Clerical Personnel 74 0 70.8%)| 155 155 6 70.0% 13 21 29 19.0%) -8 8 8.1% 29.7%
11 |Intermediate Sales & Service 84 8 41.3% 101 109 3 40.0% 4 23 26 24.3% -17 3 3.6% 27.2%
12 [Semi-Skilled Manual 79 5 147.0% 332 337 12| 140.0% 50 66 111 32.8% -14 45 15.2% 86.9%
13 [Other Sales & Service 0 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 16 1 24 25 5 50.0%| 8 5 0] 11.9% 3 -5 31.3%) -17.6%
Total 460 0.0% 0 0.0%)| 33 33 7.2% 7.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minorities
Short term Gaal& Comments
//

Table 16: Members of Visible Minorities

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

"“""""“””“"”"‘“””“"“‘“”“‘“""” e Acwl | Eapeced | Dilerene
e e

1 2 .
01 [Senior Managers
2019 6 1 16.7 27.6 2 -1 60.4 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 29 2 6.9 389 11 -9 17.7
Managers 2019 34 4 11.8 394 13 -9 299 7 1 143 3 -2 4 2 50.0 0 2 8 1 125 1 0
. 2016 9 1 11.1 20.2 2 -1 55.0
03 [Professionals
2019 7 0 0.0 18.2 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 1 50.0 0 1
04 Semi-Professionals & | 2016 1 1 100.0 355 0 1 281.7
Technicians 2019 1 1 100.0 38.6 0 1 259.1 2 2 100.0 1 1 0 0 0.0 0 0 1 1 100.0 1 0
. 2016 9 4 444 539 5 -1 825
05 [Supervisors
2019 12 3 25.0 555 7 -4 450 2 1 50.0 1 0 6 1 16.7 3 -2 3 2 66.7 1 1
06 Supervisors: Crafts & | 2016 5 0 0.0 4.7 0 0 0.0
Trades 2019 5 0 0.0 32 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 6 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
- Analysis
New Eutrants Goals
Flow Data Short-term Goals Long-term Goals
| Yeme | Wew | Vema Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
0 0 0.0 0.0 0.0 0.0
o1 [Senior Managers -a-m -a-m
2022 0 0 0 | us 03 0.0
0 Middle & Other 2019 11 3 0.0 0.0 0.0
Managers 2022 11 3 394 04] 6922.0
03 |Professionals 2019 ! 0 00 00 00
2022 1 0 182 02 0.0
04 Semi-Professionals & | 2019 2 2 0.0 0.0 0.0
Technicians 2022 2 2 0.0 0.0 0.0
. 2019 8 2 0.0 0.0 0.0
05 [Supervisors
2022 8 2 50.0 0.5 5000.0
06 Supervisors: Crafts & | 2019 3 0 0.0 0.0 0.0
Trades 2022 3 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el L el e e
...

m,,_,,,m

07 Administrative & 2016 8 5 62.5 822 7 —2 76,0
Senior Clerical 2019 8 5 62.5 82.4 7 2 758 7 4 57.1 6 ) 0 0 0.0 0 0 6 4 66.7 4 0
08 Skilled Sales & 2016 66 4 6.1 247 16 -12 245
Service Personnel 2019 63 6 95 24.0 15 9 39.7 6 1 16.7 1 0 3 1 333 0 1 7 0 0.0 0 0
0 |Skilled Crafts & 2016 101 2 2.0 0.9 1 1| 2200
Trades Workers 2019 71 0 0.0 12 1 -1 0.0 56 0 0.0 1 -1 0 0 0.0 0 0 81 2 2.5 2 0
. 2016 70 47 67.1 69.9 49 -2 96.1
10 [Clerical Personnel
2019 74 43 58.1 70.7 52 -9 822 58 26 448 41 -15 3 3 100.0 2 1 51 29 56.9 34 -5
1 Intermediate Sales & 2016 71 13 183 68.2 48 -35 26.8
Service Personnel 2019 84 18 214 70.3 59 41 30.5 32 11 344 22 -11 11 3 273 2 1 32 11 34.4 6 5
2 Semi-Skilled Manual 2016 102 22 21.6 16.2 17 5 133.1
Workers 2019 79 15 19.0 15.8 12 3 120.2 124 35 282 20 15 2 0 0.0 0 0 133 36 27.1 29 7
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis . Goals Goals Goals
Analysis
y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o — Comments
Al )lmploym Percent of Percent of Percent of Peicent of
o - GouMet] % Laima] % | Gaima
o7 [Administrative & 2019 7 G - 0.0 - 0.0
Senior Clerical 2022 7 4 % % 50.0 %/ 0.5 114286
og |Skilled Sales & 2019 9 2 0.0 0.0 0.0
Service Personnel 2022 9 2 24.0 02| 92593
Skilled Crafts & 2019 56 0 0.0 0.0 0.0
09
Trades Workers 2022 56 0 12 0.0 0.0
10 Clerical Persomnel | 2912 61 290 4715 - 1706 0.0 0.0 0.0
2022 61 2 415t | 50.0 05| 95082
11 [Intermediate Sales & | 2019 43 14 326 1| 1273 0.0 0.0 0.0
Service Personnel 2022 43 14 1 500 03] 65116
2 Semi-Skilled Manual 2019 126 35 0.0 0.0 0.0
Workers 2022 126 35 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el L el e e
...

m,,_,,,m

13 Other Sales & Service | 2016 0 0 0.0 0A0 0 0 0,0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 20 5 25.0 18.6 4 1 134.4
2019 16 4 25.0 19.6 3 1 127.6 7 1 143 1 0 0 0 0.0 0 0 9 2 222 2 0
Total 2016 499 107 21.4 325 162 -55 66.0
otal
2019 460 100 21.7 0.0 0 100 0.0 304 82 27.0 0 82 30 10 333 6 4 340 89 26.2 73 16
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

T o e
Al E‘“Pl’:'l’m Pm:«li of l’amznt of l’armnt of Percent of

13 Other Sales & Service 2019 0
Personnel 2022 0
14 |Other Manual Workers 2019 !
2022 7
2019 334

Total
2022 334
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o
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AL B L ci b E S F G MW o1 :PJ K L iMiIN:O P Q RS T LU NW X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

L Ahoriginal Peoples b Ahoriginal Peoples i Aborizinal Peoples A ‘Aboriginal Peoples
mployees mployees mployees mployees

e e e

. 2016 8 0 0.0 29 0 0 0.0
01 |Senior Managers
2019 6 0 0.0 32 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 29 1 34 22 1 0| 1567
Managers 2019 34 1 29 2.7 1 0 108.9 7 0 0.0 0 0 4 0 0.0 0 0 8 0 0.0 0 0
. 2016 9 0 0.0 1.0 0 0 0.0
03 [Professionals
2019 7 0 0.0 1.1 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 1 0 0.0 11.5 0 0 0.0
Technicians 2019 1 0 0.0 5.9 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2016 9 1 11.1 10.0 1 0 111.1
05 [Supervisors
2019 12 0 0.0 72 1 -1 0.0 2 0 0.0 0 0 6 0 0.0 1 -1 3 1 333 0 1
06 Supervisors: Crafts & | 2016 5 0 0.0 3.0 0 0 0.0
Trades 2019 5 0 0.0 6.1 0 0 0.0 2 1 50.0 0 1 1 0 0.0 0 0 6 1 16.7 0 1
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis Analysis Goals Goals Goals

J y y Y { J y y Y J y

Gon
Vear Comments
. - e o L
e e o e e e e
2022 0 0 0. | 00 0.0
Managers 2022 11 0 0.0 0.0 0.0
2022 1 0 0.0 0.0 0.0
Technicians 2022 2 0 0.0 0.0 0.0
05 [Supervisors
2022 8 0 72 0.1 0.0
Trades 2022 3 1 0.0 0.0 0.0
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AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

Aboriginal Peoples Abariginal Peoples Aborisinal Penples Aboriginal Peoples
: " Al Employees : i All Employees o ? = :

-
- Bl
07 Administrative & 2016 8 0 0.0 7.7 1 -1 0.0
Senior Clerical 2019 8 0 0.0 7.6 1 -1 0.0 7 0 0.0 1 -1 0 0 0.0 0 0 6 0 0.0 0 0
08 Skilled Sales & 2016 66 2 3.0 39 3 -1 77.7
Service Personnel 2019 63 2 32 34 2 0 934 6 0 0.0 0 0 3 1 333 0 1 7 1 143 0 1
09 Skilled Crafts & 2016 101 5 5.0 59 6 -1 839
Trades Workers 2019 71 3 42 6.8 5 -2 62.1 56 1 1.8 4 -3 0 0 0.0 0 0 81 2 2.5 4 -2
10 [Clerical Personnel 2016 70 2 29 81 6 4 353
2019 74 2 2.7 92 7 -5 294 58 3 52 5 -2 3 0 0.0 0 0 51 2 39 1 1
1 Intermediate Sales & 2016 71 3 42 6.6 5 -2 64.0
Service Personnel 2019 84 4 4.8 8.1 7 -3 58.8 32 1 3.1 3 -2 11 0 0.0 0 0 32 1 3.1 1 0
12 Semi-Skilled Manual | 2016 102 4 39 6.4 7 -3 613
Workers 2019 79 1 13 6.3 5 -4 20.1 124 4 32 8 -4 2 1 50.0 0 1 133 7 53 5 2
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis . Goals Goals Goals
Analysis
{ { y y { { y y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Comments
All Employees Percent of Percent of Percent of
GoatMet | " | Goal et
o [Administrative & X X 0.0
Senior Clerical 0.0
Skilled Sales & 0.0
08 )
Service Personnel 0.0
09 Skilled Crafts & 0.0
Trades Workers 2626.1
10 |Clerical Personnel 00
53457
Intermediate Sales & 0.0
11 .
Service Personnel 2871.1
Semi-Skilled Manual 0.0
12
Workers 6298.8
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AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Year
L Ahoriginal Peoples b Ahoriginal Peoples i Aborizinal Peoples A ‘Aboriginal Peoples
mployees mployees mployees mployees

e e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 20 1 5.0 239 5 -4 20.9
2019 16 1 6.3 255 4 -3 245 7 0 0.0 2 -2 0 0 0.0 0 0 9 0 0.0 0 0
Total 2016 499 19 38 6.6 33 -14 577
otal
2019 460 14 3.0 31 14 0 98.2 304 10 33 9 1 30 2 6.7 1 1 340 15 44 13 2
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Aboriginal Peoples Abariginal Peoples ( omments

Al Employees Percent of Percent of Percent of Percent of

on [iia] e [TT oo |GG
. . . . = . .
B . .

_

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 ! 0
2022 7 0
2019 334 12

Total
2022 334 12
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

L Persons with Disabilities b Persons with Disabilities i Persons with Disabilities A —I’mxons with Disabilities
mployees mployees mployees mployees
-ﬂ”“—”“““-ﬂ“

B

2
& [Managers
02 2019 40 0 0.0 5.0 2 -2 0.0 7 0 0.0 0 0 4 0 0.0 0 0 9 0 0.0 0 0
9 0 0.0 38 0 0 0.0
03 [Professionals 2016
2019 7 0 0.0 89 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 1 0 0.0 4.6 0 0 0.0
Technicians 2019 1 0 0.0 7.6 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2016 9 0 0.0 13.9 1 -1 0.0
05 [Supervisors
2019 12 0 0.0 27.5 3 -3 0.0 2 0 0.0 1 -1 6 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 1 20.0 7.8 0 1 256.4
Trades 2019 0 0.0 10.1 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 6 1 16.7 1 0
Part 2: Flow:
Data sources: Pat2:Flow &y e E+Dx100f P fpiGyi00i P fpiiy100] Part3: Goals E-Kx 1008 ¥ ipinyi00
Data Analysis Goals Goals Goals
- Analysis
~L y { y y y { y y y
Naw Entrants Goals
Flow Data Short-term Goals Long-term Goals
Employment Equity Yeur £

Persuns with b Ll

Dioabitities Persans with Disabilities Persans with Disabilities ( omments
Percent of Percent of Percent of Percent of

- o fit] o fi -

Oceupational Group
(EEOG)

=
£
=
i

01 2019 11
& [Managers
02 2022 11 0
2019 1 0
03 [Professionals
2022 1 0
04 Semi-Professionals & | 2019 2 0
Technicians 2022 2 0
2019 8 0
05 [Supervisors
2022 8 0
Supervisors: Crafts & | 2019 3 0
06
Trades 2022 3 0
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PAC B TCcTpD CE T F G I H T VTV K TTLIMIPN TP T TR s T Ty TV W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees All Emplovees

T e . T e
e .. . e e
07 Administrative & 2016 8 0 0.0 34 0 0 0.0
Senior Clerical 2019 8 1 12.5 10.0 1 0 125.0 7 1 143 1 0 0 0 0.0 0 0 6 0 0.0 0 0
08 Skilled Sales & 2016 66 1 1.5 35 2 -1 433
Service Personnel 2019 63 0 0.0 8.0 5 -5 0.0 6 0 0.0 0 0 3 0 0.0 0 0 7 0 0.0 0 0
09 Skilled Crafts & 2016 101 2 2.0 38 4 -2 52.1
Trades Workers 2019 71 2 2.8 7.8 6 -4 36.1 56 1 1.8 4 -3 0 0 0.0 0 0 81 1 12 2 -1
10 | Clerical Personnel 2016 70 2 29 7.0 5 -3 40.8
2019 74 3 4.1 9.3 7 -4 43.6 58 1 1.7 5 -4 3 0 0.0 0 0 51 0 0.0 1 -1
1 Intermediate Sales & 2016 71 3 42 5.6 4 -1 75.5
Service Personnel 2019 84 6 7.1 10.8 9 -3 66.1 32 3 94 3 0 11 0 0.0 0 0 32 0 0.0 1 -1
2 Semi-Skilled Manual 2016 102 3 29 48 5 -2 61.3
Workers 2019 79 4 5.1 10.3 8 -4 492 124 5 4.0 13 -8 2 0 0.0 0 0 133 4 3.0 4 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis Analysis Goals Goals Goals
{ J y y y y y J y y
New Entrants Goals
. Fluw Data Short-term Goals Long-term Goals
Employment Equity Vear 7 =
Occupational Group o Persans with Disabilities Persans with Disabilities (omments
(EEOG) Al Emplorees Pmnnt ofl oy |Peeentorl Percentor) . | Percent ot
oal Met Goal Met Goal Mer Goal Met
n“~n~~-“—~
o7 [Administrative & 2019 7 i 143 nm 00[ oo ol 00[ 00 0.0
Senior Clerical 2022 7 1 3l ] . . 0.0
08 Skilled Sales & 2019 9 0 0.0 0.0
Service Personnel 2022 9 0 0.1 0.0
Skilled Crafts & 2019 56 1 0.0 0.0
09
Trades Workers 2022 56 1 0.1| 22894
10 [Clerical Personnel 2019 61 ! 00 00
2022 61 1 0.1 1762.7
1 Intermediate Sales & | 2019 43 3 0.0 0.0
Service Personnel 2022 43 3 0.1| 64599
12 Semi-Skilled Manual 2019 126 5 0.0 0.0
Workers 2022 126 5 0.1 3852.7

Page 24 of 31



Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

N
<
. <
Fort Garry Industries Ltd. i
o
43647
PAC B TCcTpD CE T F G I H T VTV K TTLIMIPN TP T TR s T Ty TV W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

L Persons with Disabilities b Persons with Disabilities i Persons with Disabilities A Persons with Disabilities
mployees mployees mployees mployees

e e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 20 2 10.0 53 1 1 188.7
2019 16 1 6.3 6.8 1 0 91.9 7 0 0.0 0 0 0 0 0.0 0 0 9 1 11.1 1 0
Total 2016 499 14 2.8 50 25 -11 56.1
otal
2019 460 17 37 0.0 0 17 0.0 304 11 3.6 0 11 30 0 0.0 1 -1 340 7 2.1 10 -3
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

{ y J y { { y y J { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
mployees
Percent of Percent of Percent of Percent of
ey e e e e e e e
o o ool oo ool o ool oo oo
.

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0 0.0 0.0 0.0 0.0
14 |Other Manual Workers 2019 ! 0 . .
2022 7 0 0.0 R
2019 334 11 33 R
Total
2022 334 11 33 .
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PAC B TCcTpD CE T F G I H T VTV K TTLIMIPN TP T TR s T Ty TV W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Employecs Al Employees All Employees All Emplovees

—
s s e e e e e e e
. 2016 8 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
2019 6 0 0.0 11.5 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 29 0 0.0 15.0 4 -4 0.0
Managers 2019 34 1 2.9 17.6 6 -5 16.7 7 1 143 1 0 4 0 0.0 0 0 8 0 0.0 0 0
. 2016 9 1 11.1 314 3 -2 354
03 [Professionals
2019 7 1 14.3 349 2 -1 409 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 1 0 0.0 83 0 0 0.0
Technicians 2019 1 0 0.0 10.7 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2016 9 1 11.1 18.5 2 -1 60.1
05 [Supervisors
2019 12 1 83 27.8 3 -2 30.0 2 0 0.0 1 -1 6 0 0.0 1 -1 3 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 6.3 0 0 0.0
Trades 2019 5 0 0.0 54 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 6 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ { y y { { y y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments
All Employees Percent of Percent of Percent of Percent of
o [l o I e JE
e e e e e
2019 0 0 0.0 0.0 0.0 0.0 0.0
o1 [Senior Managers | of o] | of ool
2022 0 0 0. ] us 0.1 0.0
0 Middle & Other 2019 11 1 0.0 0.0 0.0
Managers 2022 11 1 17.6 02| 51653
03 | Professionals 2019 1 0 0.0 0.0 0.0
2022 1 0 349 0.3 0.0
04 Semi-Professionals & | 2019 2 0 0.0 0.0 0.0
Technicians 2022 2 0 0.0 0.0 0.0
. 2019 8 0 0.0 0.0 0.0
05 [Supervisors
2022 8 0 27.8 0.3 0.0
06 Supervisors: Crafts & | 2019 3 0 0.0 0.0 0.0
Trades 2022 3 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

L Visible Minorities b Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees

e e e

. - - - . .

07 Administrative & 2016 8 0 0.0 10.2 1 -1 0.0
Senior Clerical 2019 8 1 125 15.6 1 0 80.1 7 2 28.6 1 1 0 0 0.0 0 0 6 1 16.7 0 1
og |Skilled Sales & 2016 66 1 15 10.7 7 -6 142
Service Personnel 2019 63 0 0.0 13.0 8 -8 0.0 6 0 0.0 1 -1 3 0 0.0 0 0 7 0 0.0 0 0
0 |Skilled Crafts & 2016 101 6 5.9 57 6 of 1042
Trades Workers 2019 71 3 42 6.8 5 2 62.1 56 4 7.1 4 0 0 0 0.0 0 0 81 6 7.4 5 1
10 | Clerical Persomnel 2016 70 4 57 145 10 -6 394
2019 74 6 8.1 19.0 14 8| 427 58 4 6.9 11 -7 3 0 0.0 0 0 51 2 39 3 -1
1 Intermediate Sales & 2016 71 4 56 19.0 13 -9 297
Service Personnel 2019 84 3 3.6 243 20 -17 14.7 32 1 3.1 3 -7 11 0 0.0 1 -1 32 2 6.3 2 0
|5 |Semi-Skilled Manual - | 2016 102 12 118 23.1 24 -12 50.9
Workers 2019 79 12 152 328 26 14| 463 124 8 6.5 41 33 2 0 0.0 0 0 133 8 6.0 16 -8
Part 2: Flow:
Data sources: Part2:Flow & e bx100t M EL G100t P IFL1x100% Part3: Goals - Kx 1000 T3 ipsMx 100
Data Analysis . Goals Goals Goals
Analysis
J y J J y J J J J J J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments
Al Employees Pereent of Percent of Percent of Pevcent of
o . 0 e
B e B o e
o7 [Administrative & 2019 7 20 286 20000 00| 00 200.0] 00 0.0
Senior Clerical 2022 7 Y N , 0.0 0.0
og [Skilled Sales & 2019 9 0 00 3 0o 00 0.0 0.0
Service Personnel 2022 9 0 | 130 0.1 0.0
Skilled Crafts & 2019 56 4 0.0 0.0 0.0
09
Trades Workers 2022 56 4 6.8 0.1 10504.2
10 [Clerical Personnel 2019 ol 4 0.0 0.0 0.0
2022 61 4 19.0 02| 34513
1 Intermediate Sales & | 2019 43 1 0.0 0.0 0.0
Service Personnel 2022 43 1 243 02[ 9570
|5 |Semi-Skilled Manual - | 2019 126 8 0.0 0.0 0.0
Workers 2022 126 8 328 03| 19357
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Year
L Visible Minorities b Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees
epresentation vailability ap EE Result Expected | Difference ] Expected ference ety Expected | Di e
e R : P c b ctoal i . Actaal Difk T Actunl e

e e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 20 8 40.0 54 1 7 740.7
2019 16 5 313 119 2 3 262.6 7 0 0.0 1 -1 0 0 0.0 0 0 9 0 0.0 4 -4
Total 2016 499 37 74 144 72 -35 51.5
otal
2019 460 33 72 0.0 0 33 0.0 304 20 6.6 0 20 30 0 0.0 2 -2 340 19 5.6 25 -6
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Visible Minorities ( omments
Al Employees Peceent of Percent of Pertent of Percent of
S R B e
_

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 ! 0
2022 7 0
2019 334 20

Total
2022 334 20
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Part 8: Reasonable Efforts

Fort Garry Industries Ltd.

43647

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[

|

|

|

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of
employment equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

O  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Overall drop in total workforce over last few years, not sure if this will continue or if it will level
off.

O  Any reorganization or other corporate structural changes.

O  Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

[Clc}sed a branch in Alberta, layoffs in ther branches due to down turn in economy |
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O  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
O Other.
Additional Details

Please provide any additional information (optional):
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Report of the Subsequent Compliance Assessment

Federal Contractors Program

Number of Employees: 460
e Alberta 175

Manitoba 133

Saskatchewan 77

Ontario 73

British Columbia 2

Organization Overview:

Employer Name: Fort Garry Industries Ltd.

Primary Location: Winnipeg, Manitoba

NAICS # 4189 (Other Miscellaneous Wholesaler Distributors)

Fort Garry Industries offers a wide selection of truck and trailer accessories and equipment. Its Service
Departments at 16 locations across Canada are equipped to perform a wide variety of repairs and
installations on all makes of trucks and trailers.

Key Dates — First Year Assessment

Initiated: 2016-08-29
Received: 2016-08-29
Closed: 2016-09-21
Workforce 06-16-2016
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2020-01-02
Received: 2019-11-13
Workforce 2019-07-01
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is

consistent with that provided during the previous submission:

Yes L1 No

Comments:

Employment and Empilol gt
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| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments:

The period reported on the Achievement report is 2016-06-16 to 2019-07-01. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS submitted by the employer on 2019-04-01.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, several gaps were found in different EEOG’s in each designated
group. For the purpose of this assessment, only number format is used for goals.

Women

01 | Senior Managers No goal was set

02 | Middle & Other Managers Goal met (300% achieved)
03 | Professionals No goal was set

05 | Supervisors Goal met (200% achieved)
07 | Administrative and Senior Clerical Goal met (133% achieved)
08 | Skilled Sales and Service Personnel Goal not met (25S achieved)
10 | Clerical Personnel Goal met (171% achieved)
11 | Intermediate Sales and Service Personnel Goal met (127% achieved)

Assessment/Observations
e EEOGO01: There were no new entrants in this EEOG. No goal was set.
e EEOG 03: There was one entrant in this EEOG. No goal was set.
e EEOG 08: Out of nine new entrants; only two were women. With an LMA rate of 24.7, the
goal of hiring eight women was not attainable.

Aboriginal Peoples

07 | Administrative and Senior Clerical Goal not met (0% achieved)
08 | Skilled Sales and Service Personnel Goal not met (50% achieved)
09 | Skilled Crafts and Trades Workers Goal not met (33% achieved)
10 | Clerical Personnel Goal met (100% achieved)
11 | Intermediate Sales and Service Personnel Goal not met (50% achieved)
12 | Semi-Skilled Manual Workers Goal met (125% achieved)
14 | Other Manual Workers Goal not met (0% achieved)

Assessment/Observations
e EEOG 07: With seven new entrants in this EEOG, no one was an Aboriginal person. With
and an LMA rate of 7.7%, the goal of hiring one Aboriginal person was unattainable.
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EEOG 08: With nine new entrants in this EEOG, one was an Aboriginal person. With and
an LMA rate of 3.9%, the goal of hiring two Aboriginal persons was unattainable.

EEOG 09: With 56 new entrants in this EEOG, one was an Aboriginal person. With and an
LMA rate of 5.9%, two more Aboriginal people should have been hired to achieve the
goal of hiring three people in this EEOG.

EEOG 11: With 43 new entrants in this EEOG, one was an Aboriginal person. With and an
LMA rate of 6.6%, one more Aboriginal person should have been hired to achieve the
goal of hiring two people in this EEOG.

EEOG 14: From the seven new entrants in this EEOG, none was an Aboriginal person.
With an LMA rate of 23.9, the goal of hiring two people in this EEOG was unattainable.

Persons with Disabilities

01/02 | Managers No goal was set
05 Supervisors Goal not met (0% achieved)
08 Skilled Sales and Service Personnel Goal not met (0% achieved)
09 Skilled Crafts and Trades Workers Goal not met (50% achieved)
10 Clerical Personnel Goal not met (50% achieved)
11 Intermediate Sales and Service Personnel Goal was met (300% achieved)
12 Semi-Skilled Manual Workers Goal was met (168% achieved)

Assessment/Observations

EEOG 05: Out of eight new entrants in this EEOG, none was a person with disabilities.
With an LMA rate of 13.9 %, the goal of hiring one person was not achieved.

EEOG 08: Out of nine new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 3.5 %, the goal of hiring two persons was unattainable.

EEOG 09: Out of 56 new entrants in this EEOG, one was a person with disabilities. With
an LMA rate of 3.8 %, one more person should have been hired to achieve the goal of
hiring 2 Aboriginal people.

EEOG 10: Out of 61 new entrants in this EEOG, one was a person with disabilities. With
an LMA rate of 7.0 %, one more person should have been hired to achieve the goal of
hiring two Aboriginal people.

Visible Minorities

01 Senior Managers No goal set

02 Middle & Other Managers Goal was met (100% achieved)
03 Professionals No goal set

05 Supervisors Goal not met (0% achieved)
07 Administrative and Senior Clerical Goal was met (200% achieved)
08 Skilled Sales and Service Personnel Goal not met ((0% achieved)
10 Clerical Personnel Goal was met (100% achieved)

Employment and
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11 Intermediate Sales and Service Goal not met (20% achieved)
Personnel
12 Semi-Skilled Manual Workers Goal not met (57% achieved)

Assessment/Observations

e EEOG 05: Out of eight new entrants in this EEOG, none was a visible minority. With an
LMA rate of 18.5%, one person from this designated group should have been hired to
achieve the goal of hiring one person.

e EEOG08: Out of nine new entrants in this EEOG, none was a visible minority. With an LMA
rate of 10.7%, the goal of hiring three persons was unattainable.

e EEOG 11: Out of 43 new entrants in this EEOG, one was a visible minority. With an LMA
rate of 19.0%, the goal of hiring five persons would have been achieved, if four more
people were hired.

e EEOG 12: Out of 126 new entrants in this EEOG, eight were from visible minority. With an
LMA rate of 23.1%, 6 more persons should have been hired to achieve the goal of hiring
14 persons in this EEOG.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e During their initial assessment, the organization set 26 short-term goals.

e No goals were set for five EEOGs with pre-existing gaps.

e Six goals were unattainable due to low numbers in hiring/no new entrants coupled with
low availability rates.

e Eleven goals were met and achieved at 100% or above while nine goals were not met
and achieved 0% or lower than 100%.

ASSESSMENT OF CURRENT GOALS AND GAPS
e Allshort and long-term goals are set in percentage format, and at labour market

availability as required.
e The goals are reduced to 50% for women only.

Women

Workforce Analysis Results Goals Representation LMA
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Short- | Long-
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
01 | Senior Managers -1 27.6 27.6 16.7 27.6
02 | Middle & Other Managers -9 394 394 11.8 394
03 | Professionals -1 18.2 18.2 0.0 18.2
05 | Supervisors -4 50.0 50.0 25.0 55.5
07 | Administrative and Senior Clerical -2 50.0 50.0 62.5 82.4
08 | Skilled Sales & Service Personnel -9 24.0 24.0 9.5 24.0
09 | Skilled Crafts and Trades Workers -1 1.2 1.2 1.2 1.2
10 | Clerical personnel -9 50.0 50.0 58.1 70.7
11 | Intermediate Sales & Service Pers. -41 50.0 50.0 214 70.3
Observations:
e Goals (short and long-term) were set at the LMA rate or higher.
e For EEOG 7 and EEOG 10, the representation exceeds 50% and the goals set were not
required.
Aboriginal Peoples
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Present | term | term
Group (EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
05 | Supervisors -1 7.2 7.2 0.0 7.2
07 Administrative and Senior
Clerical Personnel -1 7.6 7.6 0.0 7.6
09 Skilled Crafts and Trades
Workers -2 6.8 6.8 4.2 6.8
10 | Clerical personnel -5 9.2 9.2 2.7 9.2
11 Intermediate Sales & Service
Pers. -3 8.1 8.1 4.8 8.1
12 | Semi-Skilled Manual -4 6.3 6.3 13 6.3
14 | Other Manual Workers -3 25.5 25.5 6.3 25.5

Observations:
e Goals have been set appropriately at LMA where there is a gap present.
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Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
%12/ Managers -2 5.0 5.0 0.0 5.0

03 Professionals -1 8.9 8.9 0.0 8.9
05 Supervisors -3 27.5 27.5 0.0 27.5
06 | Supervisors: Crafts and Trades -1 10.1 10.1 0.0 10.1
08 | Skilled Sales & Service Personnel -5 8.0 8.0 0.0 8.0
09 Skilled Crafts and Trades

Workers -4 7.8 7.8 2.8 7.8
10 | Clerical personnel -4 9.3 9.3 4.1 9.3
11 Intermediate Sales & Service
Pers. -3 10.8 10.8 7.1 10.8
12 Semi-Skilled Manual Workers -4 10.3 10.3 5.1 10.3
Observations:
e Goals have been set appropriately at LMA where there were gaps present.
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- | poresentation- | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers -1 11.5 115 0.0 11.5
02 | Middle & Other Managers -5 17.6 17.6 2.9 17.6
03 | Professionals -1 34.9 34.9 14.3 34.9
05 | Supervisors -2 27.8 27.8 8.3 27.8
08 | Skilled Sales & Service Personnel -8 13.0 13.0 0.0 13.0
09 | Skilled Crafts and Trades Workers -2 6.8 6.8 4.2 6.8
10 | Clerical personnel -8 19.0 | 19.0 8.1 19.0
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1 Intermediate Sales & Service
Pers. -17 24.3 24.3 3.6 24.3
12 | Semi-Skilled Manual Workers -14 32.8 32.8 15.2 32.8

Observations:
e Goals have been set appropriately at LMA where there is a gap present.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Through their second compliance assessment, the employer has demonstrated some
progress towards achieving employment equity in the workplace.

e [tis recommended that the employer continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating any new gaps in
representation.

e Itis recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated
groups. Guidance on conducting an employment systems review is available on the
Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: December 9, 2019
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Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga O [NC] on behalf of EE-EME

Sent: January 16, 2020 3:06 PM

To: 'jcarriere@fgiltd.ca’

Cc: ‘dgrysiuk@fgiltd.ca'

Subject: Government of Canada Agreement Number: 070019 — Notification of Compliance

with the Federal Contractors Program
Importance: High

Expires: July 14, 2020 12:00 AM

Subject: Government of Canada Agreement Number: 070019 — Notification of Compliance with the Federal
Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Jeff Carriere:
| am writing to inform you that the subsequent compliance assessment initiated on July 30, 2019 has been completed.

As a result of the assessment, Fort Garry Industries Ltd. has been found to be in compliance with the requirements of
the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Fort Garry Industries Ltd.’s
employment equity program.

s Through their second compliance assessment, the employer has demonstrated some progress
towards achieving employment equity in the workplace.

e Itisrecommended that the employer continue to implement hiring practices that encourage
recruitment in the four designated groups to avoid creating any new gaps in representation.

e Itisrecommended that an Employment Systems Review (ESR) be conducted to identify potential
barriers to the recruitment and retention of individuals in the designated groups. Guidance on
conducting an employment systems review is available on the Labour Program website (Step 2-2 of
the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM.lintinf.4%40-
eng.jisp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on July 30, 2022. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Fort Garry Industries
Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Fort Garry
Industries Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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